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INTRODUCTION

The report on non-financial information of
CZECHOSLOVAK GROUP a.s. (hereinafter “CSG”)
provides basic information regarding the effects of
CSG’s activities on the society and the environment.
The report is prepared in free form. Whether we will
decide to prepare the report in the future pursuant
to an accepted reporting framework (GRI, UNGC, UN

Guiding Principles on Business and Human Rights,
OECD Guidelines, OECD, ISO 26000) or whether we will
continue to prepare it in free from will depend on the
feedback from the report’s readers. We look forward
to any suggestions or comments, as we engage and want
to continue engaging in a dialogue with our employees,
business partners, investors and the general public.
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COMPANY INTRODUCTION

COMPANY NAME:

CZECHOSLOVAK GROUP a. s.

CORPORATE ID:

034 72 302

DATE OF INCORPORATION:

13 October 2014

REGISTERED OFFICE:

Pernerova 691/42, Karlín, 186 00 Prague 8

REGISTERED BY:

Municipal Court in Prague, File No. B 20071

CSG is a holding company covering the activities of
a group of industrial and business companies based primarily in the Czech Republic and Slovakia. CSG is active
in particular in engineering, the automotive, railway, aviation and defence industries. CSG’s production portfolio
is varied: from watches to train brakes, trucks to radar
and navigation systems for the civil and defence industries. The CSG Group’s strategy consists in long-term
involvement and expansion in promising segments of
the traditional Czech and Slovak industry with a strong
export potential. Thanks to this strong pro-export orientation, CSG products can be found on all continents and
the number of customers keeps growing.
With respect to our partners in the private and public
sectors, CSG is a stable and reliable partner generating
interesting business opportunities. It also develops
partnerships in the fields where it is directly active.
It behaves as a good and responsible neighbour. It
cooperates with local authorities and supports community life and charity projects. It invests considerable
financial amounts in environmental protection.
CSG is a desirable employer for more than eight
thousand employees in the Czech Republic and
other European countries. It is responsible in taking
care of its employees, offering them a wide range of
company benefits, loyalty bonuses and supporting
their personal and professional development. Special
attention is paid to talented employees, who are fostered to become future leaders of our companies.

The CSG Group keeps expanding to include in particular entities active in civilian production and services.
Like the entire world, the CSG Group is currently
facing an unprecedented situation concerning the
COVID-19 pandemic. The global scope of the pandemic and the related extraordinary government measures bring new risks that the CSG Group has to tackle efficiently not just within the Czech Republic, but
due to its international activities, also abroad.
Thanks to its diversification and activity in anti-cyclic
industries, the Group has a good chance of dealing
successfully with the coronavirus crisis. Its areas of
business are so specific that the ultimate impact of
the pandemic on them does not have to be serious.
The boom in railway transportation continues, the
demand for special utility vehicles manufactured by
TATRA TRUCKS is not dwindling, TVD, the company
manufacturing special ground machinery (armoured
vehicles Pandur II or TITUS), has long-term contracts
with delivery dates in the next several years.
Another advantage of the Group consists in the
fact that its companies, in most cases, supply final
products, and thus they are not too dependent on
complicated supply chains. Another positive aspect is
that the Group entities are often involved in projects
for public sector organisations (e.g. supply of braking
systems for the London Underground by DAKO-CZ),
where no decrease in solvency is expected.
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Although the pandemic has so far not caused serious
impacts on the Group, the Group is still exposed to
many risks. The risks can essentially be divided into
two basic groups:

BUSINESS, PRODUCTION
AND OPERATIONAL RISKS:

\
\
\
\
\
\
\

Forced suspension of production
and business activities;
Restricted travel, lower frequency of trade fairs
and possibilities to meet customers;
Employee sickness rate;
Performance decrease;
Contract delays;
Decreased export possibilities;
Slump in contracts.

FINANCIAL RISKS:

\

\
\

 osts of measures to prevent the spread of the
C
disease among employees and compliance with
government measures;
Lower solvency of business partners;
Cash flow impacts.

The Group makes every effort to minimise the impacts
of the pandemic and the related risks, particularly by
adopting various preventive measures, gradual monitoring of the situation and strategic planning based on
the rapidly developing situation in the Czech Republic
and in the world.
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CSG VALUES

„TRADITION CONTINUES“
The whole is much more than the sum of its parts.
We are proud of traditional values, and we therefore
care not just about becoming a worthy heir to the
MADE IN CZECHOSLOVAKIA brand, but also about
maintaining it for future generations.
It is particularly thanks to the loyalty of our employees
who believe in this tradition that we have been able
to revive and successfully put in motion several traditional Czech and Slovak brands in recent years.

We therefore hold our employees and their work in the
highest esteem and their happiness is our priority.
We are aware that as the activities of the holding grow,
we need not just integrity and loyalty of employees
to maintain our good name, but also strict compliance
with legal regulations, correctly set-up corporate culture, general transparency and adherence to current
compliance standards.
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CSG COMPLIANCE
PROGRAMME
The compliance programme is a comprehensive system of internal measures and procedures to prevent,
detect and react to any illegal or unethical conduct by
the CSG Group. Its primary objective is to ensure the
legality of the CSG Group’s activities and to declare
(internally as well as externally) CSG’s intent to comply
with ethical and moral standards of business. This pro-

The Code of Ethics serves as a basis for the Ethics Line,
which was launched in 2016 and where all employees
of the holding can send their suspicions of unethical
behaviour, corruption, illegal, dangerous or otherwise
risky conduct within CSG.
The compliance programme also includes other
internal policies and measures focused on matters of
criminal liability of legal entities, conflict of interest,
anti-corruption measures, money laundering prevention, personal data protection, information security,
protection of competition, fraud detection and investigation, monitoring and analysis of security risks, etc.
The internal policies give rise to various activities with
the objective of overseeing the compliance with the
obligations arising from legal regulations and internal policies and preventing illegal conduct or the
imposition of sanctions by public authorities, as well
as preventing financial and reputational damage to
the holding. These activities include regular training,
vetting of business partners, review activities including
internal audits, etc.

gramme contains various prevention, detection and
reaction measures.
The compliance programme is based on the Code
of Ethics, containing the holding’s ethical standards
which all employees and managers of the individual
companies as well as the members of the Board of
Directors have to adhere to. Some of its provisions concern specific employee groups (e.g. traders) or entities
outside the CSG Group (e.g. suppliers and dealers) in
the Czech Republic or other countries where CSG operates. The Code of Ethics was last updated in early 2021
and its new version is available at:

H T T P S : // C Z E C H O S L O VA K G R O U P . C Z / E T I C KY- K O D E X
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FIGHT AGAINST CORRUPTION
AND BRIBERY
The fight against corruption and bribery is an integral
part of the compliance programme.
The CSG Group consistently rejects and prohibits any
corruption behaviour on the part of its employees.
The CGG Group’s employees, particularly members of
the sales and marketing departments, have to inform
external partners, especially dealers and suppliers,
about CSG’s anti-corruption programme, specifically
the parts concerning external partners.
The general responsibility for the implementation of
the CSG Group’s anti-corruption programme lies with
the Board of Directors, the management of the anti-

decisions, including decisions not to establish or to
terminate relations with partners who have been involved in corruption.
Any kind of employee conduct leading to a conflict of
interest is strictly prohibited. This means that the CSG
Group’s employees cannot directly or indirectly take
part in supplier or business relations of the CSG Group in
the role of suppliers or purchasers of goods or services
and they cannot derive any personal gain from these
relations from any entity other than the CSG Group.
As part of building good relationships especially in
the business area, the CSG Group arranges standard
services for its partners, for example the possibility of
paying the costs of CSG’s partners’ accommodation
and provision of small gifts. However, it is prohibited
to arrange excessively luxurious accommodation for
the partners, unethical or expensive entertainment
services or provide gifts of obviously disproportionate
value. Such conduct is considered potential corruption
with respect to the CSG Group’s partners. Similarly, the
CSG Group’s managers and employees, especially in
the sales department, are prohibited from accepting
such clearly excessive services or luxurious gifts.
It is prohibited to provide sponsorship donations
whose purpose is connected to any business opportunity in the private or business sectors. This rule also
applies to donations to political parties and movements. The objective of CSG’s sponsorship is to support education (particularly in technical domains),
sport, culture or the non-profit sector, especially in
regions where CSG companies operate.

-corruption programme is performed by CSG’s compliance department, which has direct access to
members of the Board of Directors in matters of the
anti-corruption programme and is responsible for the
continuous implementation of the ethics and anti-corruption agenda in the Company.
The CSG Group’s traders and dealers are obliged
to assess business opportunities and conduct negotiations about business cases while taking into account
corruption risks. These risks depend primarily on
whether the customer is from the public or the private
sector, what is the position of the customer’s country
of origin in Transparency International’s corruption
index, and the manner how the contract was obtained
(in a tender or by contacting a single entity). The CSG
Group’s traders are required to check, via the compliance department, whether any proven corruption
cases exist with respect to CSG’s external partners,
and take this into account when making business
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THE ENVIRONMENT

The CSG Group tries to eliminate possible negative
impacts of its activities on the environment and
occupational safety by its knowledge, predictions and
suitable preparation. Together we create a safe work
environment so that we can provide support for our
employees’ maximum performance while maintaining
appropriate comfort, safety and health protection.
Regular meetings with the expert programme
ensure exchange of experience and maintenance of
legal awareness of the representatives of individual
areas. In 2020, we organised seminars on waste and
water management, emission calculation (aggregate
operational records), fees, the Integrated System
for Fulfilling Reporting Obligations, the Integrated
Pollution Register, handling of chemicals, and the
legal aspects of occupational health and safety. The
lecturers focused in particular on the application
of legal regulations in practice. Inspections of com-

the effectiveness of collection and recovery of used
electrical equipment and batteries, the “Let’s Clean
Czechia” project, etc.).
In 2020, we continued to make significant
investments in the environment despite the unfavourable situation related to the COVID-19 pandemic.
These investments included for example the installation of a cogeneration unit at JOB AIR Technic a.s.,
modernisation of demulsification station technology
and installation of an overflow wastewater measuring device on the premises of TATRA TRUCKS a.s. or
the modernisation of the technology of the chemical wastewater treatment plant on the premises of
EXCALIBUR ARMY in Přelouč.
Most CSG Group companies are also replacing existing
combustion resources with new, modern condensing
boilers, replacing lighting fixtures with more energy-saving LED lighting in the individual plant halls, providing thermal insulation of buildings and replacing old
windows with new ones.
Last but not least, the sources of air pollution are being
modernised, the consumption of volatile organic substances by the individual plants is being lowered and new
extraction systems are being installed to lower particulate
emissions. In terms of the effects of climate change on
the operation of CSG Group companies, it may be said
that essentially no appreciable effects are experienced.

pliance with measures in occupational health and
safety, fire protection, ecology and ISO are regularly
performed in the CSG Group (internal inspections and
inspections by public authorities).
QMS, EMS, OHS and ISMS management systems are
gradually implemented in the Group’s companies.
The Group also continuously implements projects
to support responsible business with respect to the
environment (the “Green Firm” project – to support
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EMPLOYEES AND PARTNERS

The CSG Group takes pride in creating fair working conditions and does not allow any discriminatory conduct. It
guarantees equal opportunities for everyone, regardless
of gender, nationality, religion, ethnic origin or appearance, sexual orientation, disability, age, marital status or
any other specific characteristic. The equal opportunity
policy is applied with respect to all employee benefits,

possibilities or conditions within employment. Any form
of discrimination, disrespect, harassment or intimidation
is prohibited and inexcusable.
The Group follows the rule that diversity creates unity.
It fosters an environment where employees work as
a team, they show each other mutual respect and
ensure open, truthful communication.

T H E H E A LT H A N D S A F E T Y O F
OUR EMPLOYEES ARE OUR
FIRST PRIORITY.

The objective of the CSG Group is to continue creating
high-quality job opportunities, efficiently addressing
occupational safety, focusing on employee development and education and ensuring the employees’
career growth.
To fulfil this vision, the HR strategy of the Group and
the individual companies involved the implementation of the following projects and activities:

The CSG Group is an attractive employer for more than
eight thousand employees in the Czech Republic and
Slovakia. The COVID-19 pandemic has intensified the
use of synergies across the Group. At the very beginning of the pandemic, a crisis management team was
established and became the first source of informa-

\

tion for the management of individual companies.
Quick introduction of anti-pandemic measures and
sharing them across the Group helped us protect the
health of our employees and strengthen their trust
in their employer. The processes of the companies
were adjusted during the year in order to standardise
employee health protection in connection with the
new risk. Thanks to these adjusted standards, the companies are able to react flexibly to the current development of the pandemic. Emphasis was and continues
to be placed especially on prevention; measures have
been adopted across the Group to prevent the introduction of the infection to the Company’s premises
and minimise the risk of its spread in the workplace
as much as possible. Where the nature of work allows,
employees work from home. Emphasis has also been
placed on increasing the security of remote work, for
example by introducing multifactor authentication for
user login. Internal applications used by employees
working from home have been secured with VPN.

\
\
\

\
\
\

\

\

In the field of employment, the goal of the CSG Group
is to be a sought-after and stable employer that creates and maintains attractive working conditions on the
labour market and takes care of its employees.

\
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 mployee sponsoring, created at the request of the
E
Group’s owner, where our goal is to provide financial
and material support to employees in their extracurricular activities and thus show appreciation for
their activity and effort made for a good cause;
Language programmes for employees;
Systematic development programme for talented
colleagues with potential;
Employee benefit system including for example
discounted offers of the Group companies’ products
and services;
Extra time off for convalescent leave;
Possibility of taking sick days;
Trainee programme, which offers internships
to secondary school and university graduates
without previous employment history, allowing
them to gain professional experience with the
possibility of future work in the Group companies;
Recruitment campaigns for worker, administrative and management positions with the motto
“Connect your future to our tradition”;
Employee events and events for the public with the
possibility of a tour of the Group’s companies;
Familiarising employees with the CSG Group’s compliance programme.
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DIVERSITY POLICY

Since 1 September 2019, the Group has been applying
a diversity policy, which aims at achieving a balanced
and diverse composition of the Company’s Board of
Directors and Supervisory Board, primarily in respect of
the members’ age, gender, education and professional
knowledge and experience. The nomination commit-

The suitability of a candidate is always assessed by the
committee in line with the principles determined by
the policy, consideration is primarily given to criteria
of adequate education, professional work experience,
understanding the activities of the Company, moral
integrity, time availability given the time requirements
of the position, reliability, previous activities, etc. Every
candidate is also assessed in the context of diversity of
the elected body as a whole in terms of the experience,
education, professional knowledge, gender and age.
In 2020, these principles were applied in all changes made, i.e. in the appointment of two new ViceChairpersons of the Board of Directors and termination of office of one member of the Supervisory Board
and appointment of a new member.
At its meeting held in August 2020, the nomination
committee also assessed the collective adequacy
of the members of the Board of Directors and the
Supervisory Board and evaluated the structure, size,
composition and activities of these bodies.

tee, as an advisory body to the General Meeting:
\

\

\

Assesses and recommends candidates to vacancies in the Board of Directors and the Supervisory
Board for approval to the General Meeting;
Regularly, at least once per year, evaluates the
knowledge, skills and experience of individual members of the Board of Directors and the Supervisory
Board and of these bodies as a whole and presents
relevant reports to the General Meeting;
At least once a year assesses the structure,
size, composition and activities of the Board of
Directors and the Supervisory Board and presents
recommendations regarding any changes to the
General Meeting.
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CONCLUSION AND PLANNED
STEPS FOR 2021
The CSG Group will continue to support the development of promising segments of the Czech and Slovak
industry. In relation to our employees, we will keep
building a position of a reliable employer that creates
very good working conditions, offers a wide variety of
company benefits, loyalty bonuses and supports the
personal and professional development of employees.

As a matter of course, we will continue our activities to
mitigate any negative impacts of the CGS Group’s activities on the environment and occupational safety. We
thank everyone who has read our report and especially
those who will provide us with feedback necessary for
meaningful expansion of the report in future years.

TRADITION CONTINUES.

CZECHOSLOVAK GROUP A .S.
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